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Genesis tells us that, “… 
In the day when God 
created man, He made 
him in the likeness of 

God. He created them male and 
female…” (Genesis 5:1-2). The fall of 
humankind in the Garden had many 
consequences, but one immediate 
result was that Adam and Eve became 
aware of their nakedness. In reality, 
they had always been naked… only 
now, the effects of sin brought with 
it a profound sense of shame, guilt, 
and an anxious fear that resulted in 
an attempt to hide from their Creator. 
What the Lord had fashioned as 
something beautiful, sacred, and 
holy became tarnished, and in the 
millennia since that tragic moment, 
sexuality has been twisted with lust, 
greed, abuse, violence, a disregard 
for innocence and, in many cases, a 
grotesque showcase for the depravity 
of man to be on full display before the 
eyes of the world.

The truth is that we are sexual 
beings (by design) and despite any 
gender confusion or identity concerns 
that may exist, we will always be 
sexual beings. In other words, there 
is no getting around the issue, even 
though it may be the “elephant in 
the room.” However, childhood 
sexual abuse and pedophilia, incest, 
prostitution and sex trafficking, sexual 
addiction, harassment among both 
sexes, the degradation of women, rape 
and other forms of sexual trauma are 
examples of how Satan, as the master 
deceiver, has attempted to distort and 
despoil God’s creation. The Church 
cannot, and must not, turn a blind eye 
to such threats.

The media in all its various forms, 
as well as much of the current national 
dialogue and elements within our 
cultural context, are inundated with 

sexuality. Sometimes the messages and 
images are subtle and nuanced… far 
too often they are graphic, violent, and 
only objectify their victims. Everyone 
is surrounded by sexual themes, 
but many are also uncomfortable, 
embarrassed, uninformed, and silent 
about this critically important topic. 
In fact, when it comes to sexual 
trauma, be it harassment, abuse, rape, 
etc., silence is often the price one must 
pay for safety and survival, as false as 
these promises may be.

So, in this issue of CCT, we felt 
it was important to have “The Sex 
Talk” with our members. Sadly, 
millions of young children are exposed 
and traumatized by horrific sexual 
experiences years before they are 
developmentally mature enough to 
process the event. Diane Langberg 

addresses the shattered innocence that 
comes from childhood sexual abuse 
and Katariina Rosenblatt delves into 
the dark and sinister world of human 
and sex trafficking. On another 
front, attorney and counselor, Molly-
Catherine Goodson, discusses the 
trauma of rape, the difficult realities, 
and the legal process that survivors 
must often face.

The #MeToo Movement has 
dominated news cycles over the 
past year and engendered quite 
a bit of conversation and debate 
throughout the country. Shannon 
Ethridge examines some of the core 
tenets of the movement and how to 
take proactive steps in healing and 
recovery. Legal expert, Jeanneane 
Maxon, reviews current definitions 
and national guidelines related to 

When Sexuality and Trauma Collide 

from the e-team
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sexual harassment in the workplace, 
and June Hunt tackles the subject of 
having and maintaining a sense of 
mutual respect between the sexes.

Common questions for many 
counselors who work in the field 
of sexual trauma include: What is 
driving many of these sinful and 
dysfunctional behaviors in the first 
place? How should we approach the 
counseling process? What, then, 
should the Church’s response be when 
members of the faith community 
violate sexual boundaries and social 
norms? In that regard, forensic 
psychologist, David Hawkins, 
addresses the complex world of sexual 
acting out, and Heather Gingrich 
outlines key factors (both clinically 
and spiritually) in treating sexual 
trauma. Finally, Wade Mullen offers 
a biblical orientation for Christians 

to consider in finding the right 
balance between grace and mercy and 
accountability and justice.

In taking a closer look at many of 
these difficult and heartwrenching 
topics, it is essential to be prepared 
as mental health practitioners and 
people helpers. We have been called 
as His ambassadors of reconciliation 
(2 Corinthians 5:18-20) and must 
bear in mind that “… a faithful envoy 
brings healing” (Proverbs 13:17). 
The broken and wounded, such as 
survivors of sexual abuse and trauma, 
are always close to the heart of God. 
They need a safe place, trusting voices, 
and compassionate hearts in which 
to experience healing and restoration. 
Beyond all else, this is a sacred trust… 
one we should approach prayerfully 
and with great care and humble 
diligence. ✠

What is driving 
many of these sinful 

and dysfunctional 
behaviors in the first 

place? How should 
we approach the 

counseling process?
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JE ANNE ANE MA XON

aAs Christians, we should be concerned about sexual harassment in 
the workplace, which intimidates the vulnerable and erodes the spirit. 
With increasing and often surprising reports of sexual harassment in 
various industries, we can be grateful that the law provides avenues of 
protection for those vulnerable to harassers. Christian counselors play 
a unique and important role in helping clients navigate the waters of 
sexual harassment, which are often wrought with fear and confusion. 
Victims may wonder if they are overreacting or may fear termination or 
other employer-based retaliation should they complain. Understanding 
the basic laws and policies concerning sexual harassment will equip 
Christian counselors with the tools they need to walk with clients who 
face these situations. The law clearly strives to protect those who speak 
up regarding offensive behavior of a sexual nature in the workplace and 
prohibits employers from taking adverse action against victims who do. 

What is the Legal Definition of Sexual Harassment? 
The U.S. Equal Employment Opportunity Commission (EEOC) 
defines sexual harassment as:

Unwelcome sexual advances, requests for sexual favors, and other 
verbal or physical conduct of a sexual nature constitute sexual 
harassment when this conduct explicitly or implicitly affects 
an individual’s employment, unreasonably interferes with an 
individual’s work performance, or creates an intimidating, hostile, 
or offensive work environment.1

Legal protections from sexual harassment arise from Title VII of the 
Civil Rights Act of 1964 (Title VII). This Act prevents discrimination 
on the basis of “race, color, religion, sex and national origin.”2 While 
the term “sexual harassment” is not specifically mentioned in Title VII, 
the U.S. Supreme Court has ruled that “sexual harassment” is included 
within the Title VII prohibition against sex discrimination,3 which 
may also be expanded to prevent discrimination on the basis of sexual 
orientation/identity, depending on the laws in your state. 

Title VII, a federal law, only applies to employers with 15 or more 
employees (on a full-time or full-time equivalent basis). For employers 
with fewer than 15 employees, state law applies. While several states 
have laws expanding the federal protections against sexual harassment, 

Nor should there be obscenity, foolish talk or coarse joking, 
which are out of place, but rather thanksgiving. 

– Ephesians 5:4 (NIV)

many are simply silent. The best way to 
find the law in your state is to contact your 
state Department of Labor or a qualified 
employment law attorney. 

Sexual harassment covers a wide range 
of behaviors, from physical sexual assault 
to references to an adult as “girl, boy, doll, 
babe, honey, sweetheart, or hunk.” Other 
behaviors include: sexual jokes (whether or not 
specifically directed at the victim), unwelcome 
questions about the victim’s dating or sexual 
activities or massages. The United Nations has 
published a helpful list of actions that might 
constitute sexual harassment titled, “What is 
Sexual Harassment?”4 

Courts recognize sexual harassment claims 
as falling under one of two categories: quid pro 
quo or “hostile work environment.” For both, 
the victim must find the conduct unwelcome 
or unwanted. Quid pro quo (Latin meaning, 
“something for something”) harassment 
occurs when a harasser offers or demands a 
victim engage in sexual acts in exchange for 
something else. 

Examples of quid pro quo harassment could 
include a supervisor or other person of power: 

n    demanding performance of a sexual act 
in exchange for a pay raise, promotion 
or other employee benefit (e.g., “Sleep 
with me and I will give you an extra 
week of paid time off.”) 

n	 demanding a sexual act in exchange 
for refraining from taking an adverse 
employment action (e.g., “Sleep with 
me or I will fire you.”)
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A hostile work environment occurs when an employee 
suffers from emotional or mental anguish due to repeated 
and unwanted harassment, such as sexual advances, 
exposure to offensive jokes, and/or discussion of images 
of a sexual nature. Courts often have significant discretion 
in determining whether the conduct in question arises to 
sexual harassment.   

Examples of hostile work environment harassment 
could include:

n	 exposure to pornographic images around the 
victim’s workspace

n	 repeated exposure to unwelcome sexual advances, 
jokes or comments

n	 unwanted touching, leaning over, covering or 
pinching

n	 unwanted pressure for dates

Sexual Harassment Misconceptions
Counselors play a vital role in helping clients dispel 
common misconceptions regarding sexual harassment. 
Perhaps the most common misconception is that sexual 
harassment only applies when a male is harassing a female. 
To the contrary, the harasser and victim can be either a 
man or woman, and same-sex harassment can also exist.5 

Likewise, “the harasser can be the victim’s supervisor, 
an agent of the employer, a supervisor in another area, a 
co-worker, or [even] a non-employee.”6 

Another misconception is that only the person subject 
to the harassment is entitled to complain. However, the 
EEOC has noted that “the victim does not have to be 
the person harassed, but could be anyone affected by the 
offensive conduct.”7 

Additionally, the victim need not suffer from economic 
injury or discharge to have a sexual harassment claim.8 

Reporting Sexual Harassment 
If an individual feels he/she is being sexually harassed in 
the workplace, he/she should ask the harasser(s) to stop the 
offensive conduct, assuming the victim feels safe in doing 
so. Alternatively, the victim should promptly talk to a 
member of the employer’s Human Resource Department, 
a trusted supervisor or another workplace leader with 
authority to investigate the claim and take remedial steps. 
If the employer has a sexual harassment policy in place, 
the victim should attempt to follow it as best he/she can. If 
the victim has followed the policy and remains unsatisfied 
with the results, he/she may escalate the matter by filing a 
complaint with the EEOC.9 In fiscal year 2011, the EEOC 
resolved more than 12,000 cases with monetary benefits to 
the victims totaling over $52 million. Unless state law has 
extended the time period, complaints to the EEOC must 
be made within 180 days of the offensive conduct. 

Preventing Sexual Harassment in the Workplace 
Title VII obligates employers to strive to prohibit sex 
discrimination and sexual harassment in the workplace. 
To this end, employers should have a sexual harassment 
policy that has been reviewed by a qualified attorney. New 
employees should be provided a copy of the policy and 
encouraged to follow its procedures. Employees should 
be made to understand that sexual harassment will not be 
tolerated. Such steps typically include a sexual harassment 
training occurring at least annually.  

If a sexual harassment complaint is filed, a qualified 
individual should investigate the complaint. The 
investigator should be an unbiased individual intent on 
discovering the truth in a fair and evenhanded manner. 
If the investigator determines sexual harassment has 
occurred, remedial steps should be taken to stop these 
behaviors and prevent future harassment. The employer 
may also choose to provide remuneration to the victim. 
As always, employers should consult with an employment 
law attorney should this situation arise. Helpful resources 
for employers include the Society for Human Resource 
Management (SHRM),10 the EEOC,11 and the Sexual 
Harassment Prevention Center.12 

Sexual Harassment in Churches and Ministries
All too often, sexual harassment occurs in churches and 
Christian ministries. Churches and ministries must be 
especially vigilant and not assume their workplaces are free 
from sexual harassment simply because their employees are 
people of faith. Churches and ministries should follow the 
same sexual harassment advice as previously given, even 
when the ministry is predominately or wholly comprised of 
members of the same sex. 

Additionally, churches and ministries must take steps 
to prevent sexual harassment of parishioners and others 
whom they serve, especially vulnerable groups like children 
and youth. Churches and ministries should include 
parishioners and those they serve, as well as employees, 
with sexual harassment policies and protections. 
Background checks on all members seeking to work with 
minors or vulnerable individuals should also be run. Many 
churches and ministries prohibit unsupervised one-on-one 
meetings between members of the opposite sex. Some have 
constructed private offices and conference rooms with large 
glass windows to discourage inappropriate behaviors.  

Churches and ministries should also consider obtaining 
insurance that covers sexual abuse and harassment claims 
for additional protection. If the victim is agreeable, 
churches and ministries may propose using a neutral 
Christian mediator to help facilitate resolution to any 
sexual harassment complaint. Peacemaker Ministries 
may be a helpful resource.13 Sexual crimes, however, 
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HEATHER DAVEDIUK G INGRICH

“#MeToo!” Since October 
2017, these two, simple words 
have sparked an exponentially 
expanding movement that has 

caught worldwide attention. 
Survivors of sexual assault are 

breaking the silence that has 
bound them with shame and are 

broadcasting the secrets that 
have protected their perpetrators. 
What the long-term effects of the 

“#MeToo” movement will be are 
yet to be determined. There is 

a good chance, however, that it 
may become less stigmatizing for 
those who have been abused to 
admit to having been victimized. 
As a result, Christian counselors 

may experience an influx of 
counselees who present with a 

background of sexual trauma. 
We need to be prepared.

How is Sexual Trauma Different from Other Trauma? 
Our sexuality is integral to who we are as individuals. Therefore, 
trauma of a sexual nature is violation against a core aspect of the self. 
While sexual assault by a stranger is horrific, it is more common for 
the perpetrator to be someone known to the victim. The added sense of 
betrayal experienced by victims at the hand of someone they thought 
they could trust adds to the sense of injury. When abuse is chronic, 
and/or happens in childhood, the sexual trauma has the potential to 
impact every area of an individual’s life, including difficulty regulating 
emotion, an inability to develop a fully integrated sense of self, and 
problems developing healthy, secure attachments to others. 

Post-traumatic symptoms, such as flashbacks, nightmares, avoidance 
of trauma triggers, hyperarousal, and so on, may be experienced by 
survivors of sexual trauma just as they are by those who have gone 
through a natural disaster or have witnessed a fatal car accident. 
However, for the reasons previously mentioned, the consequences of 
sexual assault are much more pervasive. This places sexual trauma, 
particularly in cases where there is chronic sexual abuse in childhood, 
under the broader category of complex trauma.

Phased Treatment
Judith Herman, in her groundbreaking book, Trauma and Recovery 
(2015), was the first researcher to discuss differences in treatment 
approaches between what is now commonly known as complex trauma 
(or complex PTSD) and PTSD. Her concept of phased treatment has 
become the standard of care for complex PTSD, including sexual abuse. 
Its use has been shown to lessen the risk of counselees decompensating 
emotionally to the detriment of day-to-day functioning by ensuring 
that adequate coping mechanisms are in place prior to processing the 
trauma.  

Following, I briefly discuss how to approach each phase of 
treatment, using slightly modified labels for each phase. A more 
detailed description, with practical suggestions and examples of session 
transcripts, is given in my book, Restoring the Shattered Self (2013), for 
readers who want to more fully understand the process. 

The time spent in each phase will vary depending on the particular 
client. A young woman who was healthy emotionally and spiritually 
prior to a single incidence of date rape may need to spend only a session 
or two in Phase I before spending several sessions processing her trauma 
in Phase II, and ending counseling with a couple of sessions in Phase 
III. On the other hand, a man who was sexually abused several times a 
week from early childhood into adolescence may require years in both 
Phases I and II, and another year or two in Phase III for a total of a 
decade or more.

Phase I: Safety and Symptom Stabilization. Developing a sense of 
safety in the therapeutic relationship is absolutely essential to successful 
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treatment of counselees who have been traumatized 
sexually. This is not as easy as it may sound! How does a 
sexual assault survivor (SAS) know that you (as a caregiver) 
are trustworthy when someone else they trusted violated 
them? If the perpetrator was a pastor or another Christian 
counselor (yes, unfortunately it happens), you may be even 
more suspect. Only with much empathy, compassion, 
patience, understanding, and time (often months or even 
years), where you will be tested many times over, will the 
therapeutic relationship be able to develop to the depth 
that is necessary. A solid, truly safe relationship is not only 
a prerequisite for doing Phase II trauma processing work, 
but can also be the key ingredient of broader healing.

Post-traumatic symptoms are often what bring survivors 
into counseling and can be a challenge to manage. Helpful 
interventions include teaching grounding techniques that 
use counselees’ five senses to help them stay in the room 
with you. For example, asking individuals to tell you five 
things they see or hear, suggesting they rub their bare feet 
against the carpet or encouraging them to suck on a sour 
candy or drink ice water, etc. can be helpful. Relaxation 
techniques and Christian-based mindful techniques (see 
Tan, 2011) can also be used. 

Lesser-known, but particularly effective, symptom 
containment techniques involve what has become known 
as “parts work.” This involves acknowledging that we all 
have aspects of ourselves that we are not fully conscious 
of, but may be hijacking behavior. For example, there may 
be an eight-year-old inner child state that holds memories 
of a particular traumatic event that has been kept hidden 
from the adult self. While compartmentalizing in this way 
may have helped the individual function in the past, what 
was hidden may now be leaking into conscious awareness 
through nightmares, flashbacks or intense emotions that 
have become separated from the cognitive memory of 
the incident. These cut-off or, to use the technical term, 
dissociated parts of self can be negotiated with and helped 
to temporarily contain such memories, emotions or 
behavior (including suicidal behavior) until the counselee is 
ready to enter Phase II work.

Phase II: Trauma Processing. Trauma processing 
involves the SAS narrating incidents of trauma in detail, 
while experiencing (to some extent) the emotions, physical 
sensations, and behaviors that are connected to cognitive 
memories. Brain research gives support to what has been 
known by clinicians for several decades—that developing 
a trauma narrative is essential. However, proper pacing of 
the work and good use of Phase I coping and containment 
skills are also necessary in Phase II to prevent the SAS from 
becoming overwhelmed and potentially re-traumatized.

Bearing witness to a survivor’s trauma by listening to 
horrific, graphic details of specific memories is not for 

the faint of heart, but it is necessary. In addition, hearing 
the stories of how perpetrators intentionally inflict pain 
and suffering on others can produce depths of rage and 
despair. The intense mix of feelings of guilt, shame, rage, 
self-loathing, depression, self-blame, hatred, and so on, 
which are commonly expressed, can feel overwhelming 
to counselors, particularly if we also experience some of 
them. Rather than facilitating expressions of emotion, we 
can inadvertently shut down the process due to our own 
discomfort. 

Dealing explicitly with the traumatic memories can 
turn an SAS’s world upside down. An SAS finds out, for 
example, that the family members he or she thought were 
close are actually a danger, or the youth pastor who he or 
she respected was a perpetrator. It takes time to pick up 
the pieces of their lives and adjust to a new view of the 
themselves, others, and their world.

Phase III: Consolidation and Resolution. This final 
treatment phase involves learning to live life as a healthy, 
whole person. During this phase, survivors might choose 
different relationships, work environments, or even change 
churches, recognizing as they have grown, their needs 
have changed. Counseling in this phase will not be as 
specifically trauma-focused.

Tips for Dealing with Spirituality
Helping survivors navigate complicated spiritual issues can 
be daunting. Discerning if, and when, spiritual resources 
should be used in counseling and developing a theology of 
suffering yourself are essential.

Carefully discern when to use spiritual resources. 
I have had Christian survivors defiantly state that if I 
suggest we pray together or pull out my Bible, they will 
walk out of my office and never return! They are not ready 
to totally give up on their relationship with God, which is 
why they chose to come to a Christian counselor. However, 
they are angry and confused and want to put Him on 
hold for the time being. Our job is to pray on our own 
(implicitly vs. explicitly) for such counselees outside of the 
counseling room and wait patiently for God to work. In 
these situations, we become the face of Christ. When, over 
time, we have earned their trust, God may be viewed as 
trustworthy, too.

Develop a theology of suffering. We all suffer, but 
the suffering of survivors is profound. As counselors, we 
need to think through our theology of suffering so we can 
address the questions they raise, as well as come to grips 
ourselves with why God allows such pain.

SASs often ask, “Why didn’t God protect me?” and 
may be angry at Him for not stopping the abuse. If their 
perpetrators were their fathers or a father-figure, survivors 
may view God the Father as punitive or judgmental 
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Shattered 
Innocence
CHILDHOOD SEXUAL ABUSE

Child sexual abuse—what a tangle of words! A child: little one; not 
mature; malleable; one in need of protection, nurture, and training. Now 
think of that child misused; treated with cruelty or violence; purposely 
injured by sexual means. Research done by the Centers for Disease 
Control (CDC)1 indicates that one in six boys and one in four girls are 
sexually abused by the age of 18. In a 2012 maltreatment report, of the 
victims who were sexually abused, 26% were between 12 and 14, and 
34% were younger than nine. Nearly 70% of all reports of sexual assault 
(including adults) occur to children ages 17 and under.
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DIANE L ANGBERG

Child sexual abuse is a criminal offense and punishable by law. It 
includes any sexual act perpetrated by an adult on a minor or between 
two minors when one exerts some kind of power (e.g., size, position, 
age, etc. over another or any forcing or coercing a child to participate 
in a sexual act). Sexual abuse can also occur without physical contact, 
such as in voyeurism, exhibitionism, exposure to pornography or 
communicating via Internet or phone in a sexual manner. Most child 
sexual abuse occurs in the context of a relationship with an adult from 
whom the child had every reason to expect protection, warmth, and 
care. It is usually perpetrated by a family member or someone known 
to the child. Sexual abuse can be a one-time occurrence or span many 
years. A child is considered unable to consent due to developmental 
immaturity and an inability to understand sexual behavior.	

The average age for abuse to begin is six for girls and 10 for boys. 
For a smaller sample, it begins before age six. The U.S. Department of 
Justice (DOJ)2 says that 14% are abused prior to age six. The majority 
of abusers are male (3-7% female). Please note that means there are 
female abusers. Most perpetrators are considerably older (though there 
is an increase in younger perpetrators). Law enforcement officials said 
that in 1995, 33% of all those arrested for sex crimes nationwide were 
younger than 18 (Philadelphia Inquirer, 9/98).  

Years ago, child sexual abuse was believed to impact mostly female 
victims. More recently, we are learning new details about male victims 
as they are speaking out at higher rates. An article in the AMA Journal 3 

says boys born in poverty and raised in homes without a father are 
at greater risk for rape. By age 12, the rate of using alcohol, cocaine, 
marijuana, and IV drugs was 25-50 times higher for boys who have 
sexually abused. Abused boys have 12 times the normal suicide rate and 
go on to have higher rates of mental illness. Recent research regarding 
men who are in and out of homeless shelters suggests a 40% rate of 
child abuse of some kind. Research shows that male prisoners have been 
assaulted prior to prison, usually during childhood, at staggering rates. 
Prisons, homeless shelters, and rehab centers show elevated numbers 
of a history of child abuse. When I have spoken in homeless shelters 
or residential rehab centers, I have been told that 50% or more of the 
males there have a history of sexual violation. The reality surrounding 
abuse of males has left an untold number to suffer in silence. 

What Do We Know about Sex Offenders?
Although not without some controversy, research done by Dr. Gene 
Abel in the 1980s asked voluntary sex offender clients how many total 
offenses they had committed.4 Confidentiality was guaranteed. The 
results stunned the professional community. Two hundred thirty-two 
child molesters reported 55,000 attempted incidents, claiming success 
in 38,000 cases with 17,000 total victims. Those male offenders who 

molested out-of-home female victims averaged 
20 victims each, and those male offenders 
who molested out-of-home males averaged 15 
each. In his research, Dr. Abel computed the 
chances of being caught. It was three percent. 

Dr. Anna Salter, author of Predators, says 
such things exist because of the problem of 
deception.5 Decades of research shows that 
people cannot reliably tell who is lying and 
who is not, yet most people believe they 
can. It is a very threatening idea to think we 
cannot really know whether or not someone is 
trustworthy.

Living a double life is a powerful strategy. 
Socially responsible behavior in public causes 
people to drop their guards and allow access 
to children. The ability to charm, be nice, 
and be likeable is critical to gaining access. 
Author of The Gift of Fear, Gavin de Becker, 
said the following: “Niceness is a decision... 
a strategy of social interaction; it is not a 
character trait.”6 It is a misconception to think 
child molesters are somehow different from 
the rest of us. They can be good friends, loyal 
employees, and responsible citizens. The 
difference between a child molester and other 
people is this—they have sex with children. 
There are often no telltale signs in their public 
behavior. This is a critical truth for churches to 
grasp. We think we can tell good people from 
bad. Yet, God tells us we are such deceived 
creatures we cannot know our own hearts. We 
say, “I know him; I trust him.” Jesus said, “I 
know him; I don’t trust him” (John 2:24).

Child Sexual Abuse
All mental health professionals are mandated 
to report knowledge of child sexual abuse to 
their states’ Child Protective Services or the 
police… or both. Clergy are also increasingly 
mandated in many states, though in some 
there is an exception for knowledge gained in 
the confessional (something that rarely exists 
in Protestant circles). Regardless of potential 
legal mandates, church leaders must also 
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RESTORING SEXUAL RESPECT: 

STAND UP,

STEP UP,

SPEAK UP


